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Abstract: The unemployment rate in Indonesia continues to pose significant social and economic
challenges, requiring government initiatives such as job training programs. However,
administrative processes that still rely on Google Forms lead to several issues, including data
duplication (19 duplicates out of 598 registrations or 3.2%), slow verification procedures (2432
working hours per period), and limited real-time monitoring. This study focuses on developing a
digital job training module integrated with the Worker Network Information System (SiJoker) at the
Batu City Manpower Office. The system was developed using the Prototyping method through three
iterative cycles with direct user involvement, allowing the solution to be refined according to actual
operational needs. The module includes participant registration, training management, and
document validation features. System evaluation was conducted using Black Box Testing with 19
functional scenarios covering account management, training management, document management,
verification, and reporting. The test results confirmed valid outputs for all scenarios without any
critical errors. User evaluation by three staff members also validated system feasibility, particularly
the effectiveness of explicit document status indicators, simplified navigation, and enhanced system
responsiveness through optimized database queries.

Keywords: Information System, Job Training, Prototyping, Black Box Testing, Digital
Transformation.

1. Introduction

Unemployment remains a crucial issue in Indonesia because it affects national productivity,
economic development, and community welfare, with impacts on a decline in potential state
revenue, investment interest, an increase in poverty rates, and potential social tensions [1]. The
government is trying to tackle this problem through various job training programs designed to
improve skills and expand job opportunities for the community [2]. However, the
implementation of these programs at the regional level still faces obstacles, mainly due to
administrative processes that are not yet fully digital and coordination between units that is not
yet optimal [3].

Digital transformation in government systems requires not only technological readiness, but
also competent human resources and regulations that support its sustainable implementation
[4]. The use of information systems for data collection and public service management has been
proven to increase time efficiency and reduce complexity in administrative processes [5]. The
Batu City Manpower Office has provided the Manpower Network Information System
(SiJoker) as a platform for employment services, including for managing training activities.
However, the training module in the system is still run manually through Google Forms, which
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has given rise to various operational problems. Based on a recapitulation of registration data
through Google Forms for the period April to August 2025, there were 598 registration
responses. From the results of manual verification, 19 duplicate data (3.2%) were found, caused
by double registration and variations in the spelling of participants' names. The verification and
validation process is still carried out manually by officers, requiring approximately 24-32
working hours or the equivalent of 3—4 working days to complete the verification of all
registration data per period. When data duplication or discrepancies are found, the verification
time must be extended, which ultimately slows down the entire administrative process. On
average, there are 5 cases per batch that experience verification delays exceeding the standard
time, which has an impact on decreasing service efficiency and participant satisfaction levels.
In addition, the Google Form-based system, which is separate from the main SiJoker system,
causes a lack of data integration and difficulties in monitoring progress in real-time.

The Prototyping method is an effective approach in information system development because
it allows the development process to be carried out in stages by involving user feedback in each
cycle [6]. Previous studies have shown that adding new modules to an operating system can
increase efficiency without disrupting the main functions that are already running [7]. A good
training information system should be able to handle participant data management, schedule
arrangements, and evaluation in an integrated manner [8]. However, the application of the
Prototyping method to integrate job training modules into existing employment service systems,
especially at the local government level, is still rarely discussed. This study aims to develop a
digital job training module integrated with SiJoker at the Batu City Manpower Office using the
Prototyping method. The novelty of this study lies in its integrated approach, which is designed
to overcome data duplication issues, accelerate the verification process from 3—-4 working days
to a more efficient centralized digital verification system, and strengthen real-time monitoring
and evaluation capabilities. With the implementation of this integrated system, the research is
expected to support the acceleration of digital transformation of public services in the
employment sector and increase the effectiveness of job training programs.

2. Literature Review

Research on the development of information systems using the Prototyping method has been
conducted in various fields and shows that this approach is effective in producing interactive
systems that are able to adapt to user needs. In a study on the development of an e-KTP
registration application, the Prototyping method enabled the creation of a prototype that was
able to meet the functional requirements of the application [9]. Meanwhile, in the realm of
public services, the application of the same method to a public complaint information system
has been proven to increase data management efficiency while accelerating the handling of
complaints [10]. In the tourism sector, Prototyping is also used in the development of
geographic information systems that can present tourist attraction mapping effectively and
efficiently [11]. To provide a more systematic overview of the position of this study in relation
to previous studies, a comparison of the focus of studies using the Prototyping method can be
seen in the following table.

Table 1. Comparison with Previous Research

No Researcher & Year Research Object Main Focus

1 Kurniawan & Suharso  e-KTP Registration Development of a new system for
(2024) [9] Application online e-KTP registration

2 Jonathan & Suharso Public Complaint Efficiency in managing and
(2024) [10] Information System monitoring complaints

3 Podomi et al. (2024) Tourism Geographic Mapping and tourist attraction
[11] Information System information
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Based on the table above, previous research has generally focused on developing new, stand-
alone systems and has not yet addressed module integration into existing systems. Important
aspects such as data duplication management and real-time validation have also been under-
explored. This research addresses this gap by integrating a digital job training module into
SiJoker at the Batu City Manpower Office. This integration approach aims to address data
duplication issues, accelerate the verification process from 3-4 working days through a
centralized digital verification system, and strengthen real-time monitoring and evaluation
capabilities to improve the efficiency of job training services.

3. Methods

This study used a software engineering approach with the Prototyping method to develop a
digital job training module on SiJoker at the Batu City Manpower Office. This method was
chosen because it is iterative and involves users directly in each stage of development. User
involvement allows the system to be adjusted based on the feedback obtained, resulting in a
product that is more suited to operational and functional needs [12]. This study was conducted
over a period of two months. The research activities followed the stages in the prototyping cycle
as shown in the following figure.

Identification of User Initial Prototype

Nools Prototype Evaluationby | | Prototype Refinement || System Tmpl o Final Testing and

Development Users Evaluation

&

Figure 1. Prototyping Method Flow

The development process involved six main stages, each iterative and responsive to user needs.
Three iterations of prototype evaluation and refinement were conducted until implementation
feasibility criteria were met. Each stage was designed to ensure the resulting system met the
established functional and non-functional specifications. The research stages were as follows.

a. User Needs Identification. The initial stage began with analyzing the system used and
identifying the obstacles experienced by administrators and users [13]. Data was collected
through interviews with Batu City Manpower Office staff and observation of the
registration process, which still used Google Forms. Analysis was conducted on the
workflow, operational obstacles, and requirements for a new system to identify the main
problems in the current system. Based on the results of this identification, system
requirements were formulated into functional requirements that focused on the main
features of the system and non-functional requirements that emphasized quality, such as
ease of use of the interface and processing time efficiency [14]. The next step was to design
the system logic using a use case diagram as a model of user interaction with the system
[15].

b. Initial Prototype Development. Based on the results of the requirements analysis, an
initial prototype of the management system was developed, beginning with the design of a
database structure using ERD to represent entities and relationships between data in the
system. ERD serves to model the organization's data requirements by visually depicting the
relationships between entities [16]. The initial prototype includes basic features such as
training registration, participant document verification, and training data management with
a simple interface that represents the main workflow.

c. Prototype Evaluation by Users. The prototype was tested through live demonstrations to
three staff members of the Batu City Manpower Office who manage job training programs.
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Each respondent carried out three main task scenarios, namely adding training data,
verifying participant documents, and managing training data. The evaluation was
conducted through semi-structured interviews lasting 30-45 minutes to assess feature
suitability, ease of use, and workflow completeness. Respondents provided feedback on the
clarity of interface elements, the need for document status feedback, and the efficiency of
the system workflow. All input was recorded in interview transcripts and used as the basis
for prototype improvements in the next stage.

d. Prototype Refinement. Based on the results of the previous evaluation stage, user input
was used to gradually refine the functions, process flow, and interface display until the
prototype met the implementation feasibility standards. The refinement was carried out
through three iteration cycles, which included improving document status, enhancing
interface clarity, and optimizing system performance. These improvements ensured that all
key features functioned properly and were in line with the agency's operational procedures.
The prototype was then deemed feasible for implementation after all criteria were met and
confirmed by the respondents [17].

e. System Implementation. Based on the refined prototype, the next implementation stage
was carried out using PHP with the Laravel framework through the Laragon environment.
All features that had been designed were built with security [18, performance, and
scalability in mind. The training registration module was then integrated with the SiJoker
system to maintain consistency of function.

f. Final Testing and Evaluation. The final stage was system testing using the Black Box
Testing method to ensure that all functions ran according to specifications [19]. A total of
19 functional testing scenarios were run, covering all key features such as account
management, training management, document management, verification, and reporting.
This testing ensures that the system functions according to operational requirements. In
addition, non-functional aspects such as responsiveness and stability were also observed to
validate the optimization results carried out in the previous iteration stage. Analysis of the
test results shows that the system is free from critical errors and meets all specified
functional requirements, with all 19 scenarios yielding valid results.

4. Results and Discussion
a. User Needs ldentification

Based on interviews with staff from the Batu City Manpower Office and observations of the
training administration process, it was found that the registration process is still carried out
manually using Google Forms. Training information is published on social media, participants
fill out the form, then the administrator views the response data on Google Forms, verifies the
documents via WhatsApp, and compiles the data into Excel for data collection.
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Figure 2. Recap of Training Registration Data from Google Forms
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From the analysis results, five main problems were found in the training registration system.
First, the participant data validation process took a long time because it was done manually
through separate communications using WhatsApp. Second, there was duplication of
registration data because there was no automatic validation mechanism to prevent double
registration. Third, there was no feature to monitor the registration status and completeness of
participant documents in real-time, making it difficult for administrators to track the verification
progress. Fourth, generating training reports takes a long time because the recapitulation is done
manually from Google Forms. Fifth, participants do not have access to view their registration
status and training history.

i. System Functional Requirements. Functional requirements are derived from user needs
analysis and are designed to support the efficiency of the job training process. The detailed
requirements are presented as follows.

Table 2. System Functional Requirements

Requirements

Code Feature Description Actor
Category
Account Register a new account, log in, and log out to Participant,
FO1 ) A :
Management access features according to user access rights. Admin
oz AN g ction, quot).regier for waning,  Pericibat
Management ' 9 : €9 9 Admin
and manage training data.
Document Profile completlon,_ upload of requwed Participant,
FO03 documents, and admin access to view and .
Management . Admin
download participant documents
Verification & Document verification by the administrator, Participant
FO4 Confirmation display of verification status to participants, and Admin

confirmation of training participation
Displaying a list of registered participants and
FO05 Report & Recap exporting data to Excel format for data Admin
collection and reporting purposes
Ii. System Non-Functional Requirements. Non-functional requirements are identified to
ensure that the system runs optimally and reliably. The five main aspects are presented in
the following table.

Table 3. System Non-Functional Requirements

Requirements

Code Feature Description Actor
Category
. Intuitive interface; maximum 3
FO1 Usability The system is easy for users clicks to navigate to key
to understand and operate
features
£02 Performance & Responsive and stable The system responds quickly
Reliability system during use and operates stably
Data protection and Password encryption; input
FO3 Security prevention of unauthorized ord encryption, inp
validation works well
access
L Support for access on various Works optimally on Chrome,
Fo4 Compatibility devices and browsers Firefox, and Edge
. Data accuracy is maintained Strict data validation; use of
FO5 Data Integrity .
throughout every process database constraints

The above non-functional requirements focus on usability, security, and performance to
support the effectiveness of SiJoker.
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iii. Use Case. This stage focuses on developing a use case diagram to model how users interact
with the SiJoker job training system. This diagram shows the roles of two main actors,
namely the Community, who can register, log into the system, view and participate in
training, manage their profiles and documents, and confirm their training, and the Admin,
who has access to log into the system, manage training data, and verify participant
documents. The include relationship between the document verification process and
document management confirms that verification can only be performed if the participant's
documents are available in the system.

Training
Registration

View Training
Details
Particpant W A

Manage
Documents tes,
Include
Confirm Training Verify Documents

Figure 3. Sijoker Training System Use Case

The design of this use case considers several important design trade-offs. First, to handle
changes in registration status, the system implements a five-stage flow (Registered, Documents
Complete, Verified, Confirmed, Completed) as a compromise between a simple status that lacks
detail and a complex status that confuses users. Cancellations are only allowed before the
Confirmed stage to maintain quota integrity, with an automatic timeout mechanism handling
unresponsive participants. Second, potential data conflicts when multiple participants confirm
training simultaneously on a limited quota are addressed with a locking mechanism that ensures
data consistency despite slightly reduced performance, compared to the first-come-first-served
alternative that risks frustration or temporary reservations that lock slots. Explicit document
statuses (Confirmed/Pending/Rejected) prevent changes while the admin reviews. Third,
regarding structural choices, CRUD operations are combined into a single Training
Management use case to simplify the diagram, sacrificing granular detail for clarity. This design
prioritizes robustness and user clarity with controlled complexity.

b. Initial Prototype Development

Based on the requirements design and use case diagram that have been compiled, this stage
focuses on developing an initial prototype. Before implementing the interface, an ERD is first
compiled to model the data structure and relationships between entities in the system. The
design ensures the connectivity of processes such as user registration, training registration,
document uploading, and file verification so that they are integrated between administrators and
participants.




INOVTEK Polbeng - Seri Informatika, Volume X1, Issue 1, February 2026 ISSN: 2527-9866

Verification_Document
int |document_id(PK)
int |verified_by(FK)

string |verification_status

date |verification_date

text
datetime

<{datetime|

int
int
int
string
string
string
datetime|

datetime]

decument_id(PK)
registration_id(FK)
user_id(FK)
document_type
file_name
file_path
created_at

update_at

notes

created_at

update_at

Document

Profile

User

int  |user_id(PK)
string |password
string |full_name
string |email

string |role

ime|created_at

[datetime|

update_at

Registration

int
int
string
date
string
string

string

string

profile_id(PK)
user_id(FK)
national_id
birth_date
village_
district
last_education

phone_number

Training

int
int
int
date
string
date

datetime

datetime]

registration_id(PK)
training_id(FK)
user_id(FK)
registration_date
registration_status
confirmation_date
created_at

update_at

int
string
date
date
string
string
int
int

atetime|

datetime|

training_id(PK)
training_name
start_date
end_date

time

location
capacity
remaining_seat
created_at

update_at

Figure 4. ERD Sijoker Training Module

The ERD design considers several critical design trade-offs to meet system requirements. The
separation of User and Profile entities with a one-to-one relationship was chosen to separate
authentication concerns from profile data, facilitating future role extensibility. To handle
changes in registration status, the Registration entity is designed with a status_registration
attribute of type ENUM (Registered, Documents Complete, Verified, Confirmed, Completed),
which provides better data integrity than boolean/integer, complemented by the attributes
date_registered and date_confirmed as an audit trail for real-time tracking. Regarding potential
data conflicts in training quotas, the capacity and remaining_places attributes are designed to
support pessimistic locking when simultaneous confirmation is selected over triggers/computed
columns because it is easier to debug and transparent in handling race conditions. The
separation of the Document and Document_Verification entities is a trade-off between
normalization and query complexity: although it requires JOINS, this structure provides a
complete audit trail (verifier, time, record) that is essential for transparency and accountability,
unlike the alternative of storing the status directly in the Document table, which is simpler but
loses the historical verification trail.

After the database design was completed, an initial prototype was developed that included
features for training registration, document verification, and training schedule and data
management. The interface was designed to be simple and responsive for easy access via a
browser, with role-customized dashboards so that administrators could manage data and
verification, while participants could register and update their personal information. This
prototype functions as a basic web application with core features already implemented, and is
ready to be evaluated to identify areas for improvement to suit the operational needs of the Batu
City Manpower Office.

c. Prototype Evaluation by Users

The evaluation stage was conducted through direct demonstrations to users involved in the
management of the job training program. The evaluation results showed that the system has
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supported operational needs well, particularly in training management, document verification,
and data presentation. However, there are several improvements that need to be followed up to
enhance the quality of the interface and system performance. A summary of the evaluation
results is shown in the table below.

Table 4. Summary of Evaluation Findings

Evaluation

Aspect Positive Findings Findings That Need Improvement
Key features (data entry, document The status of the document is unclear,
Functionality  verification, data management) are in S0 it requires an explicit indicator
line with operational requirements (accepted/rejected)
The layout and structure of the menu Button labels are _not _deS(_:rlpt_lve
Interface are well organized enough and navigation is still
confusing
System responsiveness needs to be
Performance Stable system without critical errors improved through database query
optimization

d. Prototype Refinement

Based on user evaluation results, system improvements were made through three iteration
cycles with different development focuses at each stage. A summary of the improvement
process is presented in the following table.

Table 5. Summary of Evaluation Findings

Iteration  Users Feedback Improvements Made Evaluation Result
« There needs to be  + Adding explicit document status The verification process
a statement labels _ _ is more transparent and
L indicating whether ~ (Confirmed/Pending/Rejected) facilitates administrative
the document was  * AAdding reasons for rejection follow-up
rejected or
accepted
« The save button is * Use more striking colors and The interface is more
unclear icons on action buttons intuitive and reduces
5 - Difficulty « Simplify the menu navigation user confusion
navigating the stucure
menu + Add tooltips to important
elements
* A participant search  « Optimizing data input System responsiveness
feature isneeded  validation has improved
3 ;o[;iﬁ?) 3\;30355 timeis . Adding a search feature based significantly and the
on name search feature makes
« Database query optimization data management easier.

Each iteration was retested by the same three respondents to ensure that the improvements were
in line with operational needs. After going through three development cycles, the prototype
received a final assessment based on the formulated implementation feasibility criteria. The
evaluation process was conducted through re-demonstrations and confirmation interviews, and
all respondents stated that the three criteria had been met, as shown in the following table. Thus,
the prototype was declared feasible for implementation.
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Table 6. System Feasibility Test Results by Respondents

Eligibility Respondents  Respondents Respondents Respondents  Status
Criteria 1 2 3 4
Key features v v v v Fulfilled
work as
required for
operations
No v v v N4 Fulfilled
significant
obstacles
were found
in its use
Workflow in v v v v Fulfilled
accordance
with agency
procedures

e. System Implementation

After the refinement process was complete, the system was developed into a web application
integrated with SiJoker. The implementation focused on three main modules that addressed
work training administration issues.

i. Training List Page. This page presents a digital list of training courses containing
information on schedules, locations, and requirements. Participants can view program
details and register independently, making the administrative process more efficient, as
shown in the image below.

# Boranda A Pengaduan [ Pelaporan (£ SiapKerja Survel @ Berita @ Info Loker ,‘omnamp Saputra v~

Daftar Pelatihan

mukan pelatihan yang tepat untuk mengembangkan kemampuan

Teknisi Budidaya Smart Farming dan Membuat dan Memasarkan Batik Tulis
Pertanian Perkotaan dan Batik Cap Khas Kota Batu

Figure 5. Training List Page

Ii. Training Management Page. This page provides a centralized interface for administrators
to manage training data. Administrators can add and update training information, view
participant lists, and delete training sessions through a single dashboard, making the
management process more efficient, as shown in the image below.
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Figure 6. Training Management Page

iii. Document Verification Page. This page allows administrators to check documents
uploaded by participants and assign a status to those documents. This mechanism speeds
up the verification process and increases administrative transparency, as shown in the

image below.
O oo
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Figure 7. Document Verification Page

f. Final Testing and Evaluation

System testing was conducted to ensure that all functions in the job training module operated
in accordance with user requirements and design specifications. The trials focused on validating
several key scenarios covering all critical processes in the system. Each scenario was tested to
assess the conformity between actual and expected results in order to ensure the overall

reliability of the system.

Table 7. System Testing Result

No Module Number of Testing Scenarios Status
Scenarios
1 Account 5 Registration (valid & duplicate data), valid
Management login (valid & invalid), logout
5 Training 5 view list, view details, register for valid
Management training, add, edit/delete training

10



INOVTEK Polbeng - Seri Informatika, Volume X1, Issue 1, February 2026 ISSN: 2527-9866

Document Fill in your profile (complete &

3 Management 4 incomplete), upl_oad d_ocuments (valid Valid
& invalid)
Verification & Document ver_|f|cz_;1t|on, training _
4 . . 3 confirmation, viewing verification Valid
Confirmation
status
5 Report & Recap 9 View the list of registered valid

participants, export data to Excel

Test results show that all key functions in the job training module are running according to user
requirements and design specifications. Of the 19 scenarios tested, all provided valid and
expected results, covering the registration process, training management, document
verification, and reporting. In addition, database query optimization has successfully
maximized system performance, ensuring it remains responsive and stable in accordance with
non-functional requirements. As such, the system is deemed to have met functionality
requirements and is ready for implementation.

5. Conclusions

This study successfully designed and developed an integrated digital work training module with
SiJoker at the Batu City Manpower Office using the Prototyping method through three iterative
cycles with direct user involvement, thereby addressing operational needs in overcoming data
duplication and manual verification processes that previously required 24—32 working hours
per period. User evaluation showed improvements in verification transparency through the
addition of explicit document status labels and reasons for rejection, ease of navigation through
a simpler menu structure and more prominent icons, and improved system performance through
database query optimization and the addition of a search feature, all of which were deemed
feasible for implementation by three respondents. Black Box Testing on 19 scenarios covering
account management, training management, document management, verification, and reporting
also proved that all key features ran according to specifications without critical errors, making
the system ready for deployment to the production server. Further research is recommended to
conduct additional evaluations in the production environment by measuring quantitative
indicators such as actual verification time, data duplication rates, and user satisfaction levels to
ensure the system's long-term effectiveness.

References

[1] Resa Marlina, Defni Cecilia, and Muhammad Hafizh, “TERBATASNYA KETERSEDIAAN
LAPANGAN KERJA DAN DAMPAK PENGANGGURAN YANG TINGGI Dl
INDONESIA,” J. Econ. Dev., vol. 1, no. 2, pp. 46-59, Dec. 2024, doi: 10.70656/jend.v1i2.177.

[2] I. H. Kusnadi, N. Luki, and F. Fagihudin, “Efektivitas Penyelengaraan Program Pelatihan Kerja
Di UPTD Balai Latihan Kerja Dinas Tenaga Kerja Dan Transmigrasi Kabupaten Subang,” World
Public Adm. J.,, vol. volume 3, no. lIssue 2, pp. 106-123, Mar. 2022, doi:
10.37950/wpaj.v3i2.1228.

[3] D. Erlianti et al., “Evaluasi Pelaksanaan Program Pelatihan Kerja Pada Dinas Tenaga Kerja Kota
Dumai,” J. Adm. Pemerintah. Desa, vol. 06, no. 01, pp. 1-10, 2025, doi:
https://doi.org/10.47134/villages.v6il.242.

[4] D. Kardiati, A. Hafiz, J. Kn, Y. S. Isma, and S. Chairunnisak, “INTEGRASI TEKNOLOGI
INFORMASI DALAM SISTEM PEMERINTAHAN BERBASIS ELEKTRONIK : STUDI
EVALUASI PADA DINAS KOMUNIKASI , INFORMATIKA DAN PERSANDIAN ACEH
Integration Of Information Technology In The Electronic-Based Government System: An
Evaluation Study At T,” wvol. 11, no. 1, pp. 10-16, 2025,  doi:

11



INOVTEK Polbeng - Seri Informatika, Volume 11, Issue 1, February 2026 ISSN: 2527-9866

[5]

[6]

[7]

[8]

9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

[18]

[19]

https://doi.org/10.33143/jics.v11i1.4836.

S. Syaifuddin and W. Suharso, “Pemanfaatan Sistem Informasi Sebagai Alat Untuk Pendataan
Masyarakat Di Pasuruan,” BAKTIMAS J. Pengabdi. pada Masy., vol. 2, no. 3, pp. 145-150, Sep.
2020.

M. L. A. Yaqin, A. Ghofur, and P. D. Raditya, “Perancangan Sistem Informasi Pendaftaran
Pelatihan Kerja Berbasis Web di Dinas Ketenagakerjaan Situbondo,” J. llmu Komput. dan Sist.
Inf., vol. 4, no. 3, pp. 430-441, Sep. 2025, doi: 10.70340/jirsi.v4i3.257.

A. N. R. and A. T. Sitorus, “PERANCANGAN PENAMBAHAN FITUR PELAPORAN
WARGA PADA WEBSITE SINGKAPNEWS.COM UNTUK MASYARAKAT KOTA
BEKASL”> J.  Sist. Inf, wvol. 3, no. 7, pp. 527-534, 2025, doi:
https://jurnal.nawansa.com/index.php/teknofile/article/view/655.

B. T. Laksana, N. C. Yuliartati, and R. S. Suharsono, “PENGARUH PELATIHAN, KUALITAS
SUMBER DAYA MANUSIA DAN PENGETAHUAN AKUNTANSI TERHADAP
EFEKTIVITAS PENERAPAN APLIKASI SISTEM PENGELOLAAN ASET DESA
(SIPADES) SE-KECAMATAN TEMPUREJO KABUPATEN JEMBER,” J. Mhs. Entrep., vol.
2, no. 2, p. 267, Jul. 2023.

W. S. Nanda Agitya Dimas Kurniawan, “Analisis Dan Perancangan Aplikasi Pendaftaran E-Ktp
Online,” Tek. Inform., vol. 16, no. 3, pp. 136-143, 2024, [Online]. Available:
https://ejurnal.ulbi.ac.id/index.php/informatika/article/view/3735

S. Jonathan and W. Suharso, “Sistem Informasi Layanan Pengaduan Masyarakat di Dinas Sosial
P3ap2kb Kota Malang Menggunakan Metode Prototype,” Smart Comp Jurnalnya Orang Pint.
Komput., vol. 14, no. 3, pp. 959-973, 2025, doi: 10.30591/smartcomp.v14i3.8925.

Podomi, “Pengembangan Sistem Informasi Pariwisata Menggunakan Metode Prototype Berbasis
Web GIS Di Dinas Pariwisata Kabupaten Bone Bolango,” Diffus. J. Syst. Inf. Technol., vol. 4,
no. 1, pp. 74-91, 2024, [Online]. Available:
https://ejurnal.ung.ac.id/index.php/diffusion/article/view/23651

L. Aulia and J. J. C. Tambotoh, “Perancangan Sistem Informasi Peminjaman Ruangan Berbasis
Web Menggunakan Metode Prototype,” Jutisi J. llm. Tek. Inform. dan Sist. Inf., vol. 14, no. 1,
p. 223, Apr. 2025, doi: 10.35889/jutisi.v14i1.2594.

Anggi Hanafiah et al., “Urgensi Sistem Informasi Sekolah Terintegrasi Untuk Mengoptimalkan
Sumber Daya Dan Meningkatkan Kinerja Sekolah Dasar 003 YKWI,” Mejuajua J. Pengabdi.
pada Masy., vol. 5, no. 1, pp. 30-39, Aug. 2025, doi: 10.52622/mejuajuajabdimas.v5il.237.

D. Wahyu Utomo, D. Kurniawan, J. Zeniarja, I. Novita Dewi, and A. Salam, “Penyusunan
Analisis Kebutuhan Perangkat Lunak untuk Web Profil SMP Negeri 7 Semarang,” Januari, vol.
8, no. 1, pp. 152-160, 2025, doi: https://doi.org/10.62411/ja.v8i1.2700.

C. Rupp, S. Queins, and die SOPHISTen, “Use-Case-Diagramm,” in UML 2 glasklar, no.
September, Minchen: Carl Hanser Verlag GmbH &amp; Co. KG, 2012, pp. 239-262.

Y. E. Sudiarti and F. Wahab, “Perancangan Database Sistem Pengolahan Nilai Mahasiswa Di
Universitas Islam Indragiri Menggunakan Erd,” J. Sist. Inf., vol. 3, no. 2, pp. 97-104, 2025,
[Online]. Available: https://jurnal.nawansa.com/index.php/teknofile/article/view/412

A. Z. D. Nur Adiya, D. L. Anggraeni, and [lham Albana, “Analisa Perbandingan Penggunaan
Metodologi Pengembangan Perangkat Lunak (Waterfall, Prototype, Iterative, Spiral, Rapid
Application Development (RAD)),” Merkurius J. Ris. Sist. Inf. dan Tek. Inform., vol. 2, no. 4,
pp. 122-134, 2024.

Tedyyana, A., Ahmad, A. A., Idrus, M. R., Mohd Shabli, A. H., Abu Seman, M. A., Ghazali, O.,
& Abd Razak, A. H. (2024). Enhance Telecommunication Security Through the Integration of
Support Vector Machines. International Journal of Advanced Computer Science &
Applications, 15(3).

Arya Sultansyah, Astri Sri Rahayu, Igbal Yudiana, Padjrin Fauzi, Elsa Nur Aripin, and
Subhanjaya Angga Atmaja, “Pengujian Black Box Testing Pada Fitur Permohonan Informasi
Publik Melalui Website Pemerintah Jawa Barat,” J. Pengabdi. Masy. dan Ris. Pendidik., vol. 3,
no. 4, pp. 5912-5919, Jun. 2025.

12



